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>32/"0()24"38 Effective collaboration within a medical team 

is playing an increasingly important role in ensuring a high level 
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frequently stereotypical manner from the very beginning of their 
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collaborate with the physician as a partner, with the university 
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INTRODUCTION

Effective collaboration within a medical team is playing 

an increasingly important role in ensuring a high level  

-/ '%&$#+% #" ,%1.(, +1&% cQAdeH W,% #@;-&(1"+% -/ 
cooperation in a therapeutic team was emphasised in the 

2008 Annual Report of the World Health Organisation 

cQeH U-"%(,%.%''5 "4@%&-4' 14(,-&' %f;.-&#": (,%'% #''4%' 
indicate that the members of an interdisciplinary team 

will not collaborate with each other in the absence of 

&%1'-"' -(,%& (,1" a41.#() -/ ;1(#%"( +1&%H 6,#.% (,% #''4% 
-/ (%1@8-&= @1) &%;&%'%"( 1 ;&#-&#() /-& :-$%&"@%"(' 1"3 
international organisations, its implementation depends on 
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-/ (,% @1E-& J1&&#%&' (- %//%+(#$% +--;%&1(#-" #' '(&#+( 
';%+#1.#'1(#-" #" '=#..' 1"3 ="-8.%3:% 1+a4#&%3 34&#": 
university education combined with perception of certain 

@%3#+#"%A&%.1(%3 ;&-/%''#-"' 1' g'4;%&#-&_ (- -(,%&'H *4+, 1 
situation requires members of medical teams to share their 

="-8.%3:% 1"3 %f;%&#%"+% #" -&3%& (- /-'(%& 1" 1(@-';,%&% -/ 
;1&("%&',#;5 8,#+, 8#.. -;(#@#'% 8-&= J-(, 8#(, ;1(#%"(' 1"3 
8#(, -(,%& @%@J%&' -/ 1 (,%&1;%4(#+ (%1@H ? /4&(,%& ;&-J.%@ 
'#:"#D+1"(.) #@;%3#": +-..1J-&1(#-" J%(8%%" (,% (%1@ 
members, as stressed in numerous papers, is that students 
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professionals in a predetermined, frequently stereotypical 

@1""%& /&-@ (,% $%&) J%:#""#": -/ (,%#& 4"#$%&'#() %34+1(#-"H 
Most authors emphasise that the university education, instead 

of verifying the image, reinforces it, especially as students 

observe the attitudes displayed by teachers of individual 

professions and members of medical teams during in the 

+.#"#+1. '%((#": cQAdeH 
W,% %34+1(#-" -/ ;,)'#-(,%&1;#'(' #" 0-.1"3 (1=%' 

;.1+% 1( (,&%% ();%' -/ 4"#$%&'#()A.%$%. '+,--.'` QO @%3#+1. 
4"#$%&'#(#%'5 [O 4"#$%&'#(#%' -/ ;,)'#+1. %34+1(#-" 1"3 dO 
4"#$%&'#()A.%$%. '+,--.' -/ -&#%"(1(#-"' "-( +-""%+(%3 8#(, 
@%3#+#"% -& ;,)'#+1. %34+1(#-" cRAheH

The educational orientations in these three types of school 

differ considerably in terms of: educational traditions, 

(%1+,#": a41.#() 1"3 $1&#-4' 1;;&-1+,%' (- (,% '4JE%+( -/ 
'(43)5 8,#+, @1) #"b4%"+% (,% ;%&+%;(#-" -/ +--;%&1(#-" 
8#(,#" 1" #"(%&3#'+#;.#"1&) @%3#+1. (%1@H

OBJECTIVE

A?+%"=B+)24C+%"D%2?41%12(0.%#$1,

i (- 1"1.)B% (,% ;1&(#+#;1"('_ ;%&+%;(#-"' -/ +--;%&1(#-" #" 
an interdisciplinary medical team,

i to compare the perception of cooperation in an 

#"(%&3#'+#;.#"1&) @%3#+1. (%1@ 1@-": D&'(A 1"3 (,#&3A
)%1& '(43%"(' 1( @%3#+1. 4"#$%&'#(#%' N>*O5 4"#$%&'#(#%' 
-/ ;,)'#+1. %34+1(#-" N02O5 1"3 -(,%& 4"#$%&'#()A.%$%. 
'+,--.' NK!OH
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The study involved a total of 1145 students from 11 Polish 

4"#$%&'#()A.%$%. '+,--.' -/ 3#//%&%"( %34+1(#-"1. -&#%"(1(#-"' 
-//%&#": ;&-:&1@' #" ;,)'#-(,%&1;)H

There were students from four medical universities 
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'(43) 81' $-.4"(1&)H *4&$%)' 8%&% 3#'(&#J4(%3 #" 1.. -/ (,% 
4"#$%&'#()A.%$%. '+,--.' 34&#": '%@#"1&'H W,% &%'%1&+, (--. 
was an anonymous standardised questionnaire designed by 

(,% 14(,-&'H M( +-"'#'(%3 -/ R ;1&(' 1"3 +-"(1#"%3 1 (-(1. -/ VV 
questions, with detailed instructions for responders regarding 

%1+, a4%'(#-"H
W,% '1@% '(43%"(' 8%&% '4&$%)%3 -" (8- -++1'#-"'H
j4%'(#-""1#&%' 8%&% D&'( 3#'(&#J4(%3 1@-": (,% D&'(A)%1& 

'(43%"(' #" K+(-J%& 1"3 U-$%@J%& [YYh5 1( (,% J%:#""#": 
-/ (,% D'( '%@%'(%& -/ (,%#& 4"#$%&'#() %34+1(#-"H W,% '1@% 
students, now in their third year, were surveyed again in 

>1&+, 1"3 ?;&#. [YYX5 34&#": (,% .1'( Nh(,O '%@%'(%& -/ (,%#& 
D&'(A+)+.% '(43#%'H

M" (,% D&'( '(1:% -/ (,% '(43)5 (,% %f+.4'#-" +&#(%&#1 
comprised having graduated from a vocational secondary 

school and holding a diploma of physiotherapy technician or 

@1''1:% (%+,"#+#1"H
M" (,% '%+-"3 '(1:%5 '(43%"(' 8,- ,13 +-@% (- (,% 

4"#$%&'#() /&-@ -(,%& 4"#$%&'#()A.%$%. '+,--.' 1"3 ,13 "-( 
'(43#%3 1( (,% '1@% #"'(#(4(#-" '#"+% (,% D'( )%1& 8%&% 1.'- 
%f+.43%3H 2f(&1@4&1. '(43%"(' 8%&% 1.'- %f+.43%3H

The statistical analysis of the survey data was conducted 
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(- 61&'18 >%3#+1. !"#$%&'#()OH M" -&3%& (- #3%"(#/)  
and compare differences between the three study groups of 
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%34+1(#-"1. -&#%"(1(#-"'5 (,% "-"A;1&1@%(&#+ +,#A'a41&% NZ2O 
(%'( 81' 4'%3 N;\YHYSOH

M" (,% -;#"#-" -/ (,% M"(%&"1. 2(,#+1. k%$#%8 <-1&3 -/ (,% 
>%3#+1. !"#$%&'#() -/ 61&'185 (,% '(43) 3#3 "-( &%a4#&% Mk< 
1;;&-$1. 8#(, &%';%+( (- #(' '+-;% 1"3 (,% '(43) ;-;4.1(#-"H

RESULTS

9?$/$)2+/4124)1%"D%2?+%7$/24)47$321%

2$%"(41..)5 ,1$#": +-"'#3%&%3 1.. (,% %f+.4'#-" +&#(%&#15 VVd 
a4%'(#-""1#&%' 8%&% a41.#D%3 /-& (,% 1"1.)'#' 1( (,% D&'( '(1:% 
-/ (,% '(43) 1"3 SXd a4%'(#-""1#&%' 1( (,% '%+-"3 '(1:%H W,% 
$1'( @1E-&#() -/ (,% ;1&(#+#;1"(' 8%&% 8-@%"5 8,- 1++-4"(%3 
/-& lRHXlm Nhh[ '(43%"('O5 8,#.% @%" +-"'(#(4(%3 [SHY[m  
N[[Q '(43%"('OH W,% @%1" 1:% -/ (,% '(43) :&-4; 81' [QHX[ 
)%1&'H W,% 3%(1#.%3 +,1&1+(%&#'(#+' -/ (,% ;1&(#+#;1"(' 1&% 
;&%'%"(%3 #" (,% (1J.% J%.-8H

W,% ;1&(#+#;1"('_ ;%&+%;(#-" -/ (,% ;&-/%''#-"1. '(1(4'  
-/ ;,)'#-(,%&1;#'(' $'H ;,)'#+#1"' +,1":%3 '#:"#D+1"(.) 
J%(8%%" (,% D&'( 1"3 (,% (,#&3 )%1& -/ '(43#%'H

*(43%"(' -/ >*5 02 1"3 K! 1.#=% +.1#@%3 '#:"#D+1"(.) 
more frequently during the third year of their studies that the 

professional status of the physiotherapist was equal to that of the 

;,)'#+#1" NW1J.% [OH M" (,% :&-4; -/ >* '(43%"('5 ;1&(#+#;1"(' 
declared that the professional status of the physiotherapist 

81' ,#:,%& (,1" (,1( -/ (,% ;,)'#+#1" '#:"#D+1"(.) .%'' 
/&%a4%"(.) 34&#": (,% (,#&3 )%1& -/ (,%#& '(43#%'H W,% 3%(1#.%3 
31(1 -" (,% '(43%"('_ -;#"#-"' +-"+%&"#": (,%#& ;%&+%;(#-"  
-/ (,% ;&-/%''#-"1. '(1(4' -/ ;,)'#-(,%&1;#'(' $'H ;,)'#+#1"'  
1&% ;&%'%"(%3 #" W1J.% [H 

W,% "%f( ;1&( -/ (,% a4%'(#-""1#&% +-"(1#"%3 a4%'(#-"' 
1J-4( (,% '(43%"('_ ;%&+%;(#-" -/ (,% ;&-/%''#-"1. '(1(4' 
-/ ;,)'#-(,%&1;#'(' $'H (,1( -/ "4&'%'H W,% -;#"#-"' -/ (,% 
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School orientation School name

U4@J%& -/ a4%'(#-""1#&%' a41.#D%3 /-& '(1(#'(#+1. 1"1.)'#'

1st stage of study 2nd stage of study

U4@J%&  
of students

U4@J%& 
 of students 

representing 

schools  

of different 

orientations

 U4@J%&  
of students

U4@J%&   
of students 

representing 

schools  

of different 

orientations

Medical 

!"#$%&'#(#%' N>*O

*#.%'#1" >%3#+1. !"#$%&'#() N*>!O 64

MS= 215

46

MS= 160

61&'18 >%3#+1. !"#$%&'#() N6>!O 80 74

<#17)'(-= >%3#+1. !"#$%&'#() N<>!O 43 25

p4J.#" >%3#+1. !"#$%&'#() Np>!O 28 15

Universities of 

physical education 

N02O

University of Physical Education, Warsaw 

N!0261O
42

PE = 143

53

PE = 128
University School of Physical Education, 

6&-+718 N!026&O
101 75

Other universities 

NK!O

K.'B()" 9-..%:% NK9O 206

OU = 525 

85

OU = 305

04718) 9-..%:% N09O 30 A

9-..%:% -/ ?3@#"#'(&1(#-" #" <#%.'=-A<#171 
N9?O

46 62

9-..%:% -/ 0,)'#-(,%&1;)5 6&-+718 N90O 162 78

!"#$%&'#() -/ kB%'BF8 N!kO 81 80

Total: 883 593

A<KFE% L8% A?+% 3(;=+/% "D% 12(0+321% /+7/+1+3243M% (34C+/142.N'+C+'% 1)?""'1% "D% 04DD+/+32% +0()$24"3$'% "/4+32$24"31% $2% 2?+% O/12% $30% 1+)"30% 12$M+%%

"D%2?+%12(0.8

A<KFE%P8% 2(0.%7$/24)47$321Q%"7434"31%$="(2%2?+%7/"D+114"3$'%12$2(1%"D%7?.14"2?+/$74121%C18%7?.14)4$31%N%04DD+/+3)+1%=+2#++3%2?+%"7434"31%"D%12(0+321%

/+7/+1+3243M%(34C+/142.%'+C+'%1)?""'1%"D%04DD+/+32%+0()$24"3$'%"/4+32$24"31%0(/43M%2?+%O/12%$30%2?4/0%.+$/%"D%12(04+18

The professional status of the 

physiotherapist is:
School orientation

Percentage of 

students

m
Year 1 

Percentage of 

students

m
Year 3

9,#A'a41&%o ;

equal to that of the physician

all students dm QSm QSXHSlo  ;\YHYYQ 

MS A [Rm QllHYQo  ;\YHYYQ

PE A QYm Q[lH SRo ;\YHYYQ

OU dm hm ShHVQo ;\YHYYQ

higher than that of the physician

all students lm [m SH[ho ;\YHY[QV

MS Vm Qm QYHYSo  ;\YHYYQ

PE hm Rm QHQ[o  ;\YH[VX NU*O

OU lm hm YHQ[o  ;\YHXh[ NU*O

lower than that of the physician

all students Vhm SQm [RHSRo  ;\YHYYQ

MS VRm Rhm ddHhl  ;\YHYYQ

PE XYm hRm dXHYQ  ;\YHYYQ

OU Vhm Rhm [QHYQ  ;\YHYYQ

>* q @%3#+1. 4"#$%&'#(#%'o 02 q 4"#$%&'#(#%' -/ ;,)'#+1. %34+1(#-"o K! q 4"#$%&'#()A.%$%. '+,--.' -/ -(,%& %34+1(#-"1. -&#%"(1(#-"'o 9,#A'a41&% q $1.4% -/ 
(,% 9,#A'a41&% (%'(r '(1(#'(#+'o ; q (,% .%$%. -/ '(1(#'(#+1. '#:"#D+1"+%o U* q "-( '(1(#'(#+1..) '#:"#D+1"( 

n3& 04J. [YQYoQ[YNQO
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A<KFE%R8% 2(0.%7$/24)47$321Q%"7434"31%$="(2%2?+%7/"D+114"3$'%12$2(1%"D%7?.14"2?+/$74121%C18%3(/1+1%N%04DD+/+3)+1%=+2#++3%2?+%"7434"31%"D%12(0+321%

/+7/+1+3243M%(34C+/142.%'+C+'%1)?""'1%"D%04DD+/+32%+0()$24"3$'%"/4+32$24"31%0(/43M%2?+%O/12%$30%2?4/0%.+$/%"D%12(04+18

The professional status of the 

physiotherapist is:
School orientation

Percentage of students

m
Year 1 

Percentage of students

m
Year 3

9,#A'a41&%o ;

equal to that of the nurse

all students QXm Xm [YHSho  ;\YHYYQ

MS [Rm dm QdHQho  ;\YHYYQ

PE Qdm dm YHQRo  ;\YHlYR NU*O

OU QVm hm QdHYXo  ;\YHYYQ

higher than that of the nurse

all students lYm dSm RXHRQo  ;\YHYYQ

MS hVm dQm [hHXYo ;\YHYYQ

PE Ym hSm QdHVVo ;\YHYYQ

OU hXm [Vm dHhlo  ;\YHYSS

lower than that of the nurse

all students Vm dm [QHYQo  ;\YHYYQ

MS lm hm QHl[o  ;\YHQVX NU*O

PE lm [m QSYHXRo  ;\YHYYQ

OU dm hm QVHdho  ;\YHYYQ

>* q @%3#+1. 4"#$%&'#(#%'o 02 q 4"#$%&'#(#%' -/ ;,)'#+1. %34+1(#-"o K! q 4"#$%&'#()A.%$%. '+,--.' -/ -(,%& %34+1(#-"1. -&#%"(1(#-"'o 
9,#A'a41&% q $1.4% -/ (,% 9,#A'a41&% (%'(r'(1(#'(#+'o ; q (,% .%$%. -/ '(1(#'(#+1. '#:"#D+1"+%o U* q "-( '(1(#'(#+1..) '#:"#D+1"(

M" ,#'r,%& 8-&=5 (,% ;,)'#-(,%&1;#'( 
should:

School orientation

Percentage of students

m
Year 1 

Percentage of students

m
Year 3

9,#A'a41&%o ;

collaborate with the physician as 

with a partner

all students Xdm X[m QH[do ;\YHhlV NU*O

MS XSm lQm [HSho ;\YHVXY NU*O

PE XSm VRm QH[ho ;\YHYXY NU*O

OU X[m V[m QHlQo ;\YHlQd NU*O

%"E-) +-@;.%(% /&%%3-@ #" 
8-&=#": 8#(, ;1(#%"('5 8#(,-4( 
&%:1&3 /-& 1 ;,)'#+#1"_' 
recommendations

all students Rm dm QHYQo ;\YHXQd NU*O

MS hm Rm [HlVo ;\YHhQX NU*O

PE lm Rm QHRSo ;\YHllS NU*O

OU Rm dm QHXSo ;\YHd[S NU*O

/4.D. 1 ;,)'#+#1"_' 
recommendations only

all students [m Rm [HQQo ;\YHhdX NU*O

MS A [m QHRRo ;\YHlYd NU*O

PE dm hm QHYlo ;\YHXYQ NU*O

OU Rm lm QHXQo ;\YHh[[ NU*O

A$='+%S8% 2(0.%7$/24)47$321Q%"7434"31%$="(2%2?+%+T7+)2+0%D"/;%"D%)"''$="/$24"3%=+2#++3%2?+%7?.14"2?+/$7412%$30%2?+%7?.14)4$3%N%04DD+/+3)+1%=+2#++3%

2?+%"7434"31%"D%12(0+321%/+7/+1+3243M%(34C+/142.%'+C+'%1)?""'1%"D%04DD+/+32%+0()$24"3$'%"/4+32$24"31%0(/43M%2?+%O/12%$30%2?4/0%.+$/%"D%12(04+18

>* q @%3#+1. 4"#$%&'#(#%'o 02 q 4"#$%&'#(#%' -/ ;,)'#+1. %34+1(#-"o K! q 4"#$%&'#()A.%$%. '+,--.' -/ -(,%& %34+1(#-"1. -&#%"(1(#-"'o  

9,#A'a41&% q $1.4% -/ (,% 9,#A'a41&% (%'(r'(1(#'(#+'o ; q (,% .%$%. -/ '(1(#'(#+1. '#:"#D+1"+%o U* q "-( '(1(#'(#+1..) '#:"#D+1"(
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;1&(#+#;1"(' +,1":%3 '#:"#D+1"(.) J%(8%%" (,% D&'( 1"3 (,% 
(,#&3 )%1& -/ '(43#%'H

? '#:"#D+1"(.) .1&:%& "4@J%& -/ >* '(43%"(' 1"3  
1 '#:"#D+1"(.) '@1..%& ;&-;-&(#-" -/ K! '(43%"(' +.1#@%3 
that the professional status of the physiotherapist was 

%a41. (- (,1( -/ (,% "4&'%H >* '(43%"(' +.1#@%3 (,1( (,% 
professional status of the physiotherapist was higher than 

that of the nurse considerably less frequently during the 

(,#&3 (,1" (,% D&'( )%1& -/ (,%#& '(43#%'5 8,#.% 1 +-"(&1&) 
(&%"3 +-4.3 J% -J'%&$%3 1@-": K! '(43%"('H W,% "4@J%& -/ 
PE participants believing that the professional status of the 

physiotherapist was lower than that of the nurse decreased 

'#:"#D+1"(.) J%(8%%" (,% D&'( 1"3 (,#&3 )%1& -/ (,%#& '(43#%'5 
8,#.% (,% -;;-'#(% 81' (&4% /-& K! '(43%"('H W,% 3%(1#.%3 
&%'4.(' 1&% ;&%'%"(%3 #" W1J.% dH

W,% $1'( @1E-&#() -/ '(43%"(' &%;&%'%"(#": 4"#$%&'#()A
level schools of different educational orientations declared, 

J-(, #" (,% (,#&3 1"3 #" (,% D&'( )%1&5 (,1( (,% ;,)'#-(,%&1;#'( 
should collaborate with the physician as a partner, with the 

4"#$%&'#() %34+1(#-" "-( #"b4%"+#": (,% '(43%"('_ -;#"#-"' 
#" (,#' &%:1&3H W,% 3%(1#.%3 31(1 -" (,% ;1&(#+#;1"('_ &%;.#%' 
+-"+%&"#": (,% %f;%+(%3 /-&@ -/ +-..1J-&1(#-" J%(8%%" (,% 
;,)'#-(,%&1;#'( 1"3 (,% ;,)'#+#1" 1&% ;&%'%"(%3 #" W1J.% RH

DISCUSSION

The results of this study, concerning the place of the 

;,)'#-(,%&1;#'( #" 1 @%3#+1. (%1@5 +.%1&.) #"3#+1(% .1+= 
of appropriate attitudes towards cooperation within an 

#"(%&3#'+#;.#"1&) (%1@H W,% 1J-$% D"3#": '%%@' 1.1&@#":5 
not least since effective collaboration between the members 

of such teams is a prerequisite for ensuring a high level  

-/ '%&$#+% #" ,%1.(, +1&%H W,% '4JE%+( ,1' J%%" 8#3%.) 3#'+4''%3 
#" (,% 8-&.3 .#(%&1(4&% N2><?*25 04J>%3r>2TpMU25 
0&-j4%'(5 *9K0!*5 s.-J1. t%1.(,O 1"3 (,% &%'4.('  
of the research performed for the purposes of this paper 

are generally compatible with those presented in foreign 

;4J.#+1(#-"' cQAQSeH
The available Polish literature did not include publications 

comparing attitudes towards the physiotherapist profession 

J%(8%%" '(43%"(' /&-@ 4"#$%&'#()A.%$%. '+,--.' -/ 3#//%&%"( 
educational orientations other than publications of this 

'(43)_' 14(,-&5 (,% ;&%'%"( ;1;%& +-"'#(4(%' 1" #""-$1(#$% 
+-"(&#J4(#-" c[5 deH

W,% '+,--. -&#%"(1(#-" 3#3 "-( #"b4%"+% (,% '(43%"('_ 
;%&+%;(#-" -/ (,% ;,)'#-(,%&1;#'(_' ;-'#(#-" #" &%.1(#-"  
to the other medical professionals in a treatment team in any  

-/ (,% '(43) :&-4;'H
Participants from all of the study groups believed that the 

professional status of the physiotherapist was lower than that 

of the physician and, although this opinion was still held  

J) 1 @1E-&#() -/ (,% '(43%"(' 34&#": (,% '%+-"3 ;,1'% -/ (,% 
'4&$%)5 (,% +,1":% J%(8%%" (,% D&'( 1"3 (,% (,#&3 )%1& -/ '(43#%' 
81' '(1(#'(#+1..) '#:"#D+1"(H M" (,%#& D&'( )%1& -/ 4"#$%&'#()A
.%$%. %34+1(#-"5 (,% $1'( @1E-&#() -/ (,% '(43) :&-4; 3%+.1&%3 
that the professional status of the physiotherapist was lower 

than that of the physician, while in the third year the number  

of respondents perceiving the statuses of the two professions as 

%a41. '#:"#D+1"(.) #"+&%1'%3H W,% 1J-$% &%'4.(' @1) &%;&%'%"( 
1 =#"3 -/ 8#',/4. (,#"=#": J4( 1.'- 1" %f;%+(1(#-" -/ :--3 
+-..1J-&1(#-" J%(8%%" (,% ;,)'#+#1" 1"3 (,% ;,)'#-(,%&1;#'(H  

M( ',-4.3 1.'- J% "-(%3 (,1( (,% -;#"#-" -" (,% ;,)'#-(,%&1;#'(_' 
having a considerably higher status than that of the physician 

+,1":%3 $%&) '#:"#D+1"(.) -".) 1@-": >* '(43%"('H 6,#.% #" 
(,%#& D&'( )%1& -/ '(43#%' 1 +-"'#3%&1J.% :&-4; -/ >* '(43%"(' 
+.1#@%3 (,1( (,% ;,)'#-(,%&1;#'( %"E-)%3 1 ,#:,%& ;&-/%''#-"1. 
status than the physician, their university studies strongly 

#"b4%"+%3 (,%#& $#%8' 1"3 +-"'#3%&1J.) /%8%& ;1&(#+#;1"('  
#" (,%#& (,#&3 )%1& 8%&% -/ (,1( -;#"#-"H 

The results suggest that the studies reduced differences  

in the perception of the professional status of physiotherapists 

1"3 ;,)'#+#1"'H W,#' 1((#(43% +-4.3 ,1$% &%'4.(%3 /&-@ 
the students becoming convinced that physiotherapy  

is a medical profession and, consequently, believing in equality 

-/ ;&-/%''#-"1. '(1(4'H ?33#(#-"1..)5 1' 1.&%13) @%"(#-"%35 
#( @1) J% 1" %//%+( -/ (,% '(43%"('_ 8#',/4. (,#"=#": 1"3 
;%&+%;(#-" -/ (,% %f;%+(%3 +--;%&1(#-" J%(8%%" (,% 1J-$%A
@%"(#-"%3 @%@J%&' -/ 1 (&%1(@%"( (%1@H W,#' ,);-(,%'#' @1) 
J% '4;;-&(%3 J) (,% ;1&(#+#;1"('_ %f;%+(1(#-"' +-"+%&"#": 
the terms of collaboration between the physician and the 

;,)'#-(,%&1;#'(H W,% $1'( @1E-&#() -/ &%';-"3%"(' #" 1.. '(43) 
:&-4;' &%;&%'%"(#": 4"#$%&'#()A.%$%. '+,--.' -/ 3#//%&%"( 
-&#%"(1(#-"' +.1#@%35 34&#": J-(, (,% D&'( 1"3 (,% (,#&3 )%1&  
of their studies, that the physiotherapist and the physician should 

+--;%&1(% 1' ;1&("%&'H M/ (,% '(43%"(' 3#';.1)%3 +-&&%';-"3#": 
attitudes towards all the other members of a therapeutic team, 

#( 8-4.3 J% 1 $%&) ;-'#(#$% D"3#": &%;&%'%"(#": %$#3%"+% (,1( 
(,% (&1#"#": ')'(%@ #" 4"#$%&'#()A.%$%. '+,--.' -/ 3#//%&%"( 
-&#%"(1(#-"' ,13 /-'(%&%3 1" 1;;&-;&#1(% 1((#(43% (- +-..1J-A
&1(#-" #" 1 @%3#+1. (%1@H !"/-&(4"1(%.)5 (,#' ,);-(,%'#' 
#' +,1..%":%3 J) (,% '(43%"('_ -;#"#-" -" (,% ;&-/%''#-"1. 
'(1(4' -/ ;,)'#-(,%&1;#'(' $'H "4&'%'H M" 1.. -/ (,% :&-4;'5  
the number of respondents perceiving the professional 

'(1(4'%' -/ ;,)'#-(,%&1;#'(' 1"3 "4&'%' 1' %a41. '#:"#D+1"(.) 
3%+&%1'%3 J%(8%%" (,% D&'( 1"3 (,% (,#&3 )%1& -/ '(43#%'5 8,#.%  
the proportion of students viewing the status of the 

physiotherapist as higher than that of the nurse considerably 

#"+&%1'%3H
W,% ;&%$1#.#": -;#"#-" #" (,% $1'( @1E-&#() -/ (,% /-&%#:" 

publications is that relations in medical teams are hierarchical 

cQAQSeH W,#' #' ;1&(#+4.1&.) 3%@-"'(&1(%3 J) (,% .1+=  
of partnership between the physician, who is typically placed at 

the top of the professional hierarchy in medicine, and the other 

@%@J%&' -/ 1 (,%&1;%4(#+ (%1@H ?++-&3#": (- (,% ;4J.#+1(#-"'5 
students tend to already have a predetermined, usually 

stereotypical, image of medical professionals when they begin 

4"#$%&'#()A.%$%. %34+1(#-" #" @%3#+#"%A&%.1(%3 D%.3' cRAQSeH  
As a rule, university education, instead of providing 

-;;-&(4"#(#%' /-& $%&#/)#": (,% '(%&%-();%5 &%#"/-&+%' #(H P-& (,#' 
reason, papers frequently emphasise the need to complement 

+4&&#+4.1 8#(, '4JE%+(' &%.1(%3 (- #"(%&3#'+#;.#"1&) (&1#"#": 
in medical professions in order to verify the stereotypes 

and promote partnership relations among members of a 

therapeutic team right from the beginning of training in the 

3#//%&%"( @%3#+1. ;&-/%''#-"' cQAQSeH
P-&%#:" '(43#%' &%;&%'%"( (8- 1"1.)(#+1. 1;;&-1+,%'H 

Some authors analyse only the perception of professional 

#"(%&&%.1(#-"' 1@-": '(43%"(' -/ 3#//%&%"( @%3#+#"%A&%.1(%3 
3%:&%% ;&-:&1@@%' cRAXeH W,% @1E-&#() -/ &%'%1&+,%&'5 
however, focus on analysing changes in attitudes towards 

8-&= #" 1" #"(%&3#'+#;.#"1&) (%1@ 1' 1 &%'4.( -/ ;1&(#+#;1(#-"  
#" $1&#-4' +-4&'%' 1"3 8-&=',-;' 1#@#": (- 3%$%.-; 1"3 
#@;&-$% &%.1(#-"' #" 1 (,%&1;%4(#+ (%1@ cQYAQSeH
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The outcomes of the studies representing both approaches 

+-"D&@ -4& +-"+.4'#-"' +-"+%&"#": 3#//%&%"+%' #" (,% ;%&+%;A
tion of particular medical professions by students and health 

+1&% 8-&=%&'H W,% ;&%$1#.#": $#%8 #" (,% @1E-&#() -/ '(43#%'  
is that of the physician at the top and the nurse at the bottom  

-/ (,% @%3#+1. ,#%&1&+,) cQ5 RAQSeH
According to the survey conducted by Rudland among 

D&'( )%1& '(43%"(' -/ 4"#$%&'#()A.%$%. @%3#+1. '+,--.'5 (,% 
respondents believed that the professional status of the 

;,)'#+#1" 81' +-"'#3%&1J.) ,#:,%& (,1" (,1( -/ (,% "4&'% cQReH 
W,% ;1&(#+#;1"(' +.1#@%3 (,1( "4&'%' ,13 '#:"#D+1"(.) .-8%& 
+-@;%(%"+%' 1"3 ;&-/%''#-"1. '(1(4' (,1" ;,)'#+#1"' cQReH 
U4&'%' 8%&% ;%&+%#$%3 1' @-&% +1&#": (,1" ;,)'#+#1"'5 8,- 
#" (4&" +1@% 1+&-'' 1' =%%;#": (,%#& 3#'(1"+%H t%1" -J(1#"%3 
'#@#.1& &%'4.(' #" 1 '(43) %"&-..#": Q[YY D&'(A)%1& '(43%"(' 
-/ QY @%3#+#"%A&%.1(%3 3%:&%% ;&-:&1@' cVeH *(43%"(' 
;%&+%#$%3 ;,)'#+#1"' 1' 3%+#'#-"A@1=%&' ;.1)#": (,% &-.% -/ 
the leader in a medical team, while nurses were believed to 

,1$% '4;%&#-& #"(%&;%&'-"1. '=#..'H W4&"%&5 8,- #"$%'(#:1(%3 
(,% ;%&+%;(#-" -/ (,% ;,)'#-(,%&1;#'(_' ;&-/%''#-"1. ;&%'(#:% 
#" 1 '1@;.% -/ [SV '(43%"(' #" (,% D&'( )%1& -/ (,%#& <1+,%.-&A
3%:&%% ;&-:&1@'5 +-@;1&%3 Q[ -++4;1(#-"' N;,)'#+#1"5 
E43:%5 ;,)'#-(,%&1;#'(5 '-.#+#(-&5 +,#&-;&1+(-&5 1&+,#(%+(5 
nurse, policeman, mechanic, bartender, postman and 

+.%1"%&O (1=#": #"(- 1++-4"( h /1+(-&'` .%$%. -/ %34+1(#-" 
and necessity of continuous learning, income, social 

status, responsibility, usefulness and proportion of women 

1@-": (,% ;&1+(#(#-"%&' cQSeH 21+, -++4;1(#-" 81' &1(%3 
-" 1 '+1.% -/ Qqh5 8,%&% Q @1&=%3 1 ;1&(#+4.1& /1+(-& 1' 
the least useful and 6 as the most useful for description  

-/ (,% ;&-/%''#-"H W,% &%'4.(' -J(1#"%3 J) W4&"%& +-"D&@ 
(,1( (,% '(43%"(' +.1''#D%3 (,% ;,)'#+#1" 1' 1''-+#1(%3 8#(, 
the highest level of education and the greatest need for 

+-"(#"4-4' .%1&"#":5 8,#.% (,% "4&'% 81' .#'(%3 h(,5 #H%H .1'(5 
#" (,#' &%';%+( cQSeH

As regards the professional status of the physiotherapist, 

most of the foreign studies found that students had quite  

a high opinion of physiotherapists due to various characteristics  

-/ (,% -++4;1(#-"H
W,% '(43%"(' '4&$%)%3 J) W4&"%& +.1''#D%3 (,% 

physiotherapist in the third place among the 12 occupations 

N@%1"` SHlO 8#(, &%';%+( (- (,% .%$%. -/ %34+1(#-" 1"3 
necessity of continuous learning, after the physician 

1"3 (,% E43:% cQSeH t-8%$%&5 #" (,% -;#"#-" -/ (,% 
participants, physiotherapists did not earn a high income 

cSeH W,% ;&-/%''#-" 81' -".) .#'(%3 '#f(, 1@-": (,% (8%.$% 
;&-/%''#-"' 8#(, &%:1&3 (- (,% #"+-@% .%$%. N@%1"` RHhOH K" 
the other hand, the social status of the physiotherapist was 

&1(%3 ,#:, N@%1"` SHQO5 ;4((#": ;,)'#-(,%&1;#'(' #" (,% R(, 
;.1+%5 -".) 1/(%& (,% ;,)'#+#1"5 (,% E43:% 1"3 (,% '-.#+#(-&H 
Respondents also viewed physiotherapists as responsible 

N@%1"` SHdO 1"3 4'%/4. N@%1"` dHRO5 &1"=#": (,%@ d&3 /-& 
J-(, +1(%:-&#%'5 /-..-8#": (,% E43:% 1"3 (,% ;,)'#+#1"H ?' /1& 
as the proportion of women was concerned, the participants 

believed that physiotherapists were predominantly females: 

(,% -++4;1(#-" 81' &1"=%3 '%+-"3 #" (,#' &%';%+(5 1/(%& 
"4&'%' cQSeH

Dalley analysed how physiotherapists were perceived by 

"4&'%' 8-&=#": #" &%,1J#.#(1(#-" (%1@' cleH W,% #"(%&$#%8' 
indicated that the nurses really appreciated the importance and 

competences of physiotherapists but felt these professionals 

3#3 "-( '4/D+#%"(.) 4"3%&'(1"3 (,% &-.% 1"3 (1'=' -/ "4&'%' 1' 

8%.. 1' (,%#& 14(-"-@) #" ;1(#%"('_ &%,1J#.#(1(#-"H W,% .1((%& 
+-"+.4'#-" 81' 1.'- +-"D&@%3 J) (,% 1J-$%A+#(%3 &%'4.('  
of Rudland, Hean and Turner concerning underestimation of 

"4&'%' J) (,% -(,%& @%@J%&' -/ 1 (,%&1;%4(#+ (%1@ cV5QR5QSeH
An interesting study on the perception of medical 

;&-/%''#-"1.' 81' 1.'- +-"34+(%3 J) t#"3 1@-": Xdd D&'(A
)%1& '(43%"(' NdSY '(43%"(' -/ "4&'#":5 dXY -/ ;,1&@1+)5 
QY[ -/ ;,)'#-(,%&1;) 1"3 [R -/ 3#%(1&) '+#%"+%O cXeH  
W,% -JE%+(#$% 81' (- 1"1.)'% (,% .%$%. -/ (,% '(43%"('_ 
#3%"(#D+1(#-" 8#(, (,%#& ;&-/%''#-" 1"3 (,%#& &%13#"%'' 
(- 4"3%&(1=% #"(%&3#'+#;.#"1&) (&1#"#":H W,% ;1&(#+#;1"(' 
8%&% 1'=%3 (- &1(% +,1&1+(%&#'(#+' 3%'+&#J#": #"3#$#341. 
;&-/%''#-"' -" 1 '+1.% /&-@ Q (- lH *(43%"(' -/ 3#%(1&) 
'+#%"+% NhH[[O 1''%''%3 (,%#& -8" +-@@4"#+1(#$% '=#..' (- 
be considerably higher than those of physiotherapy students 

N@%1"` RHVYuQH[d5 ;\YHYSOH W,% ;1&(#+#;1"(' (&1#"#": (- 
J%+-@% ;,)'#+#1"' N;\YHYQO5 ;,1&@1+#'(' N;\YHYSO 1"3 
"4&'%' N;\YHYSO ;%&+%#$%3 ;,)'#+#1"' 1' +1&#": @-&% 
/&%a4%"(.) (,1" ;,)'#-(,%&1;) '(43%"(' 3#3H W,% ;&-';%+(#$% 
;,)'#+#1"' N;\YHYQO 1"3 ;,1&@1+#'(' N;\YHYSO J%.#%$%3 
'#:"#D+1"(.) @-&% /&%a4%"(.) (,1" ;,)'#-(,%&1;) '(43%"(' 
3#3 (,1( ;,)'#+#1"' 3#';.1)%3 ,#:, +-@@4"#+1(#$% '=#..'H 
On the other hand, the future pharmacists evaluated their 

-8" +-@@4"#+1(#$% '=#..' '#:"#D+1"(.) ,#:,%& (,1" (,-'%  
-/ (,% -(,%& @%3#+1. ;&-/%''#-"1.' N;,)'#+#1"'5 3#%(1&) 
';%+#1.#'('5 "4&'%'5 1"3 ;,)'#-(,%&1;#'('OH ?"-(,%& /1+(-& 
#"$%'A(#:1(%3 #" t#"3_' '(43) 81' #3%"(#D+1(#-" 8#(, (,% 
'%.%+(%3 -++4;1(#-"H M( 81' /-4"3 (- J% (,% ,#:,%'( 1@-": 
;,)'#-(,%&1;) '(43%"(' N@%1"` RHVQudHlVO 1"3 (,% .-8%'( 
among pharmacy students; these were the only two groups 

(,1( '#:"#D+1"(.) 3#//%&%3 #" (,#' &%';%+(5 8#(, (,% ;&-';%+(#$% 
physiotherapists identifying themselves with their occupation 

@-&% '(&-":.) (,1" (,% /4(4&% ;,1&@1+#'(' N;\YHYSO cXeH 
M( @1) J% 1&:4%3 (,1( (,% ;%&+%;(#-" -/ -"%_' -8" -++4;1(#-" 

as superior to those of other members of a therapeutic team, 

a trend often visible as early as the beginning of vocational 

education and later on during university studies, could be the 

most serious barrier to the formation of appropriate relations 

8#(,#" (,% @%3#+1. (%1@H W,#' /1+(-& 81' 1.'- '(&%''%3 J) t%1" 
#" ,#' ;1;%& cVeH t% ;-#"(' -4( (,1( '(%&%-();#+1. ;%&+%;(#-"' 
of other members of a therapeutic team, which develop  

#" '(43%"(' %$%" J%/-&% (,%) +-@@%"+% (,%#& @%3#+#"%A&%.1(%3 
training and become further reinforced during their university 

education as a result of disturbed relations, may represent 
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perceptions of their peers studying medicine and 
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was introduced to the curriculum of Warsaw Medical 

!"#$%&'#() #" [YYV5 (,% D&'( '4+, +-4&'% #" 0-.1"3H  
The course is currently offered by the Division of 

Rehabilitation, Department of Physiotherapy, 2nd Medical 

Faculty of Warsaw Medical University in the third year of 
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'#@#.1& +-4&'%' #" 1.. 4"#$%&'#()A.%$%. '+,--.' (&1#"#": 
"-( -".) ;,)'#-(,%&1;#'(' J4( 1.'- (,% -(,%& @%3#+#"%A
related professionals who, after graduation, will form 

;1&( -/ (,% (,%&1;%4(#+ (%1@ 8-&=#": 8#(, ;1(#%"('H 
M"3#$#341. @%@J%&' -/ (,% (%1@ "%%3 (- +--;%&1(% 1' 
;1&("%&' 8,- 4"3%&'(1"3 %1+, -(,%&_' (1'=' 1"3 &-.%'H  
M/ (,%) 3-5 #( 8#.. J-(, %",1"+% (,% %//%+(#$%"%'' 1"3 a41.#() 
-/ ;1(#%"( +1&% 1"3 #@;&-$% (,% 1(@-';,%&% #" (,% (%1@H

CONCLUSIONS

QH M( #' "%+%''1&) (- +-@;.%@%"( (,% +4&&#+4.1 -/ 0-.#', 
@%3#+#"%A&%.1(%3 4"#$%&'#(#%' 8#(, +-4&'%' '%&$#": 
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